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Title   VII   of   the   Civil   Rights   Act:   Worksheet   
1. Which   of   the   following   was   not   considered   a   “protected   class”   following   the   addition   

of   Title   VII   to   the   CIvil   Rights   Act   and   its   passage?   

a. Women     

b. Black   Employees     

c. Different   religious   groups     

d. Older   Employees     

  

2. List   the   name   of   two   of   the   people   who   helped   advocate   for   protection   of   women   

from   discrimination   in   the   workplace.   

a.     

b.   

  

3. What   is   the   primary   reason   why   many   people   suspect   Congressperson   Howard   D.   

Smith   pushed   for   the   word   “sex”   to   be   added   to   Title   VII?     

a. He   wanted   his   daughter   to   have   equal   access   to   jobs.     

b. He   wanted   to   stop   the   passage   of   the   Civil   Rights   Act.     

c. Smith   was   concerned   about   the   gender-wage   pay   gap.     

d. Lyndon   B.   Johnson   is   the   one   who   added   “sex”   to   the   amendment.     

  

4. Describe   the   purpose   of   the   Equal   Employment   Opportunity   Commission.     

  

5. True   or   False:   Federal   employers   are   prohibited   from   discriminating   against   

employees   based   on   gender   identity,   change   of   sex,   or   transgender   status.    

  

6. To   which   group   are   recent   Supreme   Court   cases   trying   to   expand   Title   VII?   

  

7. Title   VII   is   credited   with   increasing   the   number   of   women   in   civilian   employment.   

List   two   things   that   the   law   does   not   address.     
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a.     

b.   

    

8. The   Equal   Employment   Opportunity   Commission     

a. Is   a   federal   agency.    

b. Was   created   by   Title   VII.     

c. Is   the   agency   responsible   for   enforcing   federal   laws   regarding   discrimination   

or   harassment   against   a   job   applicant   or   an   employee   in   the   United   States.   

d. All   of   the   above.     

  

9. True   or   False:   Since   its   passage,   Title   VII   has   not   added   any   other   protected   groups   

to   its   definition.     

  

10. List   two   kinds   of   discrimination   still   faced   in   the   workplace:   

  


